flourishing destinies

Robyn Stratton-Berkessel

With 30 years experience in global organizations in Australia and the USA, Robyn
Stratton-Berkessel has a broad and rich experience in learning and organizational
development. Robyn applies her sound theoretical knowledge in participatory
organization development methods, tools and practices so client systems are actively
involved in co-creating and owning their desired outcomes. She has successfully
designed and facilitated many initiatives to integrate change at a deep,
transformational level resulting in sustainable, positive outcomes.

In 2006 Robyn created Positive MatrixTM, a suite of workshops on topics that
facilitate collaborative mindsets and cultures. While groupware and social media
tools speed up idea generation and new knowledge creation, it is the wise application
of new knowledge and tools that will create and sustain the changes we design.
Robyn blends the appreciative inquiry worldview with technology to add yet another
innovation to the face-to-face experience and also provide simultaneous on-line
connection for remote uses.

In January 2010 Robyn’s newest publication “The Appreciative Inquiry Toolkit:
Innovative Workshop Design” will available through Pfeiffer/JosseyBass/John Wiley.

Robyn has an MOS (Master of Organization Systems) from Monash University,
Australia, and has studied with masters in their fields in a range of learning and
development tools and methods, including “Appreciative Inquiry: Positive Change and
Society Change Program” at Weatherhead School of Management, Case Western
Reserve University.

Her website is http://www.positivematrix.com and email robyn @positivematrix.com
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